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Business Manager’ s Editorial

We recently passed a significant milestone in the history of LU
50. We were chartered by our International Office in August of
1999 making this our tenth year as Local Union 50 IBEW.
Although our current history fals short of our total time in
existence, we parallel the history of our parent Company. Aswe
celebrate our tenth year of operation as LU 50 the Company
celebrates its 100 year anniversary with their start in 1909 as the
Virginia Railway and Power Company.

Collective bargaining on this property dates back to 1937 with the Independent Organization of
Employees. The Company was notified by letter on July 19, 1937 that this organization had 89%
of the alowable employees signing cards. The Company verified the statistics and entered into
negotiations with the first contract being signed on August 5, 1937.

The Independent Organization of Employees had a complaint filed against it by four labor
organizations in 1938 with the IBEW being one of them. This complaint resulted in a Supreme
Court decision that handed back to the National Labor Relations Board the responsibility to
answer the issue in light of the Court's decision. The Board handed down a decision on
September 24, 1942 disestablishing the Organization. The issue was taken before the Circuit
Court of Appeals and that court upheld the decision of the Board and its order of September 24.
The Company posted on December 18, 1942 on all of its boards that effective immediately the
Company would withdraw recognition to the Independent Organization of Employees.

The Company in 1909 was the Virginia Railway and Power Company with a subsequent name
change in 1925 to Virginia Electric and Power Company. In 1944 Virginia Public Service
Company merged into VEPCo. In 1944 the Securities and Exchange Commission notified the
Company that they would be exclusive to the el ectric business.

Our start was the establishment of local unions within a defined geographic areawith the locals
being established at different times. Wewere LU’ s 216, 220, 279, 655, 699, 905, 980, 1064,
and 2308. We were collectively called the System Council of Local Unions and in 1957 the
International Office assigned the System Council U-1 name which existed until August of 1999.

Happy Anniversary Local Union 50, IBEW. Jack Wells



6th ANNUAL IBEW CHARITY ROCKFISH TOURNAMENT

TO BENEFIT THE UNITED WAY OF SOUTH HAMPTON ROADS
(All proceeds go to The United Way of South Hampton Roads)
November 13th and 14t 2009
Cobb’sMarina

1111 Dunning Road, Norfolk Va.
Linesin 6:00 PM Friday-Weigh-in 4:00 PM Saturday

Cookout to follow weigh-in

Contacts = 1) Sponsor s
Bill Pecbles: 757-438-0242 =t IBEW Local 50
bpeebl es@agl resources.com s N

VirginiaNatural Gas
Ray Cassidy: 757-438-7980
rcass dy@agl resources.com

i -1 Cobb’s Marina

Doug Williams: 757-438-0233
diwillia@aglresources.com

$ 500 IN PRIZES

Entry is $25 per angler. Includes cookout. Each entry received by October 30, 2009
will receive afreet-shirt. T-shirtswill be available for sale at weigh-in.

Name: Phone:

Shirt Size: Additional Shirt Size:
Extra T-Shirts Are Available: Short Sleeve $ Long Sleeve $

Make checks payable to: The United Way Of South Hampton Roads



Assistant Business Manager’s Corner

The year was 1891. 1 of every 5 workers in the electrical industry died as a result of
workplace accidents. The statistic seems surreal.

It was also the year that the International Brotherhood of Electrical Workers was
formed. Its founders cited safety as a foundational pillar of its formation. The IBEW
has worked tirelessly to achieve improvement in the health, welfare, and safety of
workers in our trade. We have accomplished this through a variety of means.
_ Legidative activity at all levels of government, contractual arrangements with
employers recognizing a commltment to safety, contractual mechanisms to address safety concerns, and member
education programs, to name afew.

Today, deaths in our trade are statistically minimal. But this fact remains...workers are still injured on the job; some
catastrophically; some die. If it happens to you, then statistics don’t matter.

There are some steps that we al can take to help reduce the number of accidents that occur. | would like to discuss one
areathat | believeis crucia to helping us stay safe.

As young workers enter our trade there is a connection and integration that has to take place with the established
workforce. This creates many opportunities as well as some challenges. Older, experienced workers should be
challenged to be the best teachers that they can be, passing on their valuable knowledge to the next generation. Y ounger,
inexperienced workers should be encouraged to be open to learning from their more knowledgeable co-workers and guard
against becoming overly confident.

One hazard that exists in this ‘passing of the torch’ is that experienced workers may be resistant to receiving input from
newer workers. Similarly, newer workers may be reluctant to speak up and voice concerns. Early in my career this point
was made vividly on a jobsite that was being directed by a very experienced, long-term supervisor. During the
performance of the work, an observation was made by the youngest, newest crewmember. The supervisor ignored the
worker’swarning. A terrible accident followed, leaving two workers burned severely and fortunate to be alive. During
the investigation into what occurred it was painfully obvious that had the supervisor heeded the warning, it would have
been discovered that the young worker was, in fact, correct in his observation, and the accident would have been avoided
altogether.

Lives were changed and careers were destroyed as a result. Clearly this cavalier dismissa of an observation by a
coworker had disastrous results. Surely, none of us want to stand in the shoes of any of the individuals involved in this
incident. Sadly, thisis not arare phenomenon.

I have a firm belief that the willingness of us seasoned workers to be questioned, and the willingness of the next
generation to feel comfortable questioning us, is just as valuable as training (and being trained), safety rules, and the
adherence to good work practicesin the quest for a safe working environment.

Vice President/Assistant Business Manager Brad Stevens



Local 50 Turns 10 Y ears-Old

1999 - 2009

On August 1st Local 50 turned 10 years-old. While Local 50 is young by most standards our history actually goes
back tothe mid 1930's.

Prior to Local 50, System Council U-1 negotiated the contractswith Virginia Electric and Power Company
(VEPCO). The System Council was comprised of 2 representatives from each of the 8 Local Unions. This method
dates back to themid 1940'swhen the Virginia Public Service Company merged with VEPCO.

1946 2007

Before the merger of the 2 Company's, the Virginia Public Service Company covered the areas which were
represented by Local Unions 216, 220, 279, 655, 699 and 905. Most of the area of the Virginia Public Service
Company was west and north of Richmond with the exception of Local 905 which covered what is now the
Hampton and Williamsburg Districts. Local 980 and 1064 represented the workers of what was VEPCO prior to

the merger.

As Local 50 we now represent workers at 5 different companies. Dominion is our largest employer but we also
have contracts with Allegheny Power (what was the old West Virginia Power once owned by VEPCO), BARC
Electric Co-Operative, Craig-Botoetourt Electric Co-Operative and Virginia Natural Gas (VNG was also part of
VEPCO at onetime).



